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DIVERSITY AND INLCUSION AS VALUES IN OUR SCHOOL
 In line with the Charter of Fundamental Rights of the European Union, the Convention defining the Statute of the European Schools, as well as the Pupils' Well-Being Policy Framework of the European Schools, this Charter commits the School and all its stakeholders (management team, students,  teachers, educational advisors, assistants, administrative and ancillary staff, supervisors, parents and partners including the APEEE and  CESAME). 
The Charter is not a binding legal instrument. It is, however, a declaration of intent that sets out the principles and values shared by the school in relation to diversity and inclusion. Those principles and values aim to foster the well-being of all students and all members of the school community. 
 It is the concrete result of the work of the rainbow group, supported by groups representing the stakeholders. Everyone is called upon to become familiar with it, to practice it and to respect it on all occasions.
NICE LOGO RAINBOW GROUP / DIVERSITY AND WELL-BEING (logo well-being exits already)

The European School of Brussels I (Uccle) adheres to a broad definition of diversity. Diversity includes differences in origin, gender, age, language, nationality, ethnicity, parental status, education, skills, abilities, religion, sexual orientation, political opinion, physical ability or attributes, physical or mental disabilities (better word?) , socio-economic status/social background, ways of working and behaviour. (this I would leave out)
As a school with a variety of language sections and identities, the European School of Brussels I (UCCLE) ) is committed to being an example of diversity, inclusion and equal opportunities. 
This is in line with the principles of equal treatment, non-discrimination, parity and cultural, religious and linguistic diversity recognized by the founding treaties of the European Union and its Charter of Fundamental Rights.

In an inclusive school, diversity is not seen as an obstacle but as an enriching opportunity, an opportunity to promote success for all and respect for differences. All members of the school community are obliged to respect the fundamental principles of the European Union: Diversity, tolerance and equal treatment
 Bringing together people of all ages with different languages, backgrounds, cultures, perspectives and experiences strengthens the culture of diversity, stimulates innovation and creates a dynamic environment. It leads to each stakeholder getting the best out of themselves and enhancing their well-being. 
Our school does this by pursuing an inclusive policy, i.e. engaging and valuing all adults and pupils (students and staff) in their shared environment regardless of their differences and by providing quality care for pupils (students) , combining caring, respect and openness to all differences.
Our school translates this ambition into action plans that consciously integrate the management of individual differences, and aim to develop a transversal vision of diversity management and inclusion. Each stakeholder is involved and participates in the development of this global policy.
 In order to achieve this objective, the European School of Brussels I (Uccle) is committed to supporting all those responsible for the practical implementation of the principles of the Charter. The School undertakes to provide them with the appropriate and necessary means to achieve them. In this sense, it supports the implementation of a monitoring cell composed of representatives of the stakeholders of the School whose main mission is to be at the disposal of the school community in case of reporting of a problematic situation related to diversity or inclusion. This cell does not have the task of sanctioning or deliberating in the event of a problematic situation, but it is required to activate all available resources in order to work towards a constructive and respectful outcome.  (this we don’t need, but we need to refer to something that shows that students can rely on if they have a question / problem regarding inclusion / diversity / disdricimation)  ->> link met team education aldvisors / anti-bulying policy? 
The whole school community commits itself by adopting this charter


Preamble
At EEB1, we believe that  while living, learing and working together united in diversity, this diversity makes us stronger. As an European secondary (?)  school, we are proud of our multilingual and multicultural community and are committed to creating an inclusive, respectful, and equitable environment for everyone. 
In an inclusive school, diversity is not seen as an obstacle but as an enriching opportunity, an opportunity to promote success for all and respect for differences. All members of the school community are obliged to respect the fundamental principles of the European Union: Diversity, tolerance and equal treatment
This charter represents our collective promise to honor and uplift (respect and value) every identity in our school, including but not limited to cultural, linguistic, religious, gender, and sexual diversity.

1. Commitment to Inclusion
We are committed to building a school community where every student, staff member, and family feels safe, respected, and valued. This includes people of all nationalities, ethnicities, faiths, languages, genders, sexual orientations (including LGBTQ+ identities), abilities, and socioeconomic backgrounds.

2. Respect for All Cultures, Identities, and Orientations
We celebrate the cultural, personal, and social identities of our diverse community. We actively promote understanding and acceptance of all gender identities and expressions, and of all sexual orientations. We strive to ensure that LGBTQ+ students and staff feel fully accepted, affirmed, and empowered to be themselves.

3. Equity in Opportunity and Support
We recognize that different students may need different supports in order to thrive. We are committed to identifying and addressing barriers, and to providing equitable access to learning, activities, and wellbeing services for all.

4. Zero Tolerance for Discrimination and Harassment
We do not tolerate any form of discrimination, bullying, or harassment based on race, origin, nationality, ethnicity, religion, gender, sexual orientation, gender identity, ability, or any other characteristic. All reported incidents are taken seriously and addressed in line with our safeguarding and equity policies. good-behaviour and anti-bullying policies

5. Inclusive Curriculum and Teaching Practices
We strive for a curriculum that reflects the diversity of the world our students live in. This includes teaching materials and discussions that affirm LGBTQ+ people and families, challenge stereotypes, and foster empathy and understanding.

6. Student Voice and Participation
We empower students to speak up, lead, and contribute to the life of the school. We actively encourage LGBTQ+ students and allies to be visible, supported, and heard. We support student-led initiatives that promote inclusion, such as pride clubs or diversity councils.

7. Staff Training and Responsibility
All staff members are expected to model inclusive behavior and uphold the principles of this charter. We provide regular training on anti-discrimination practices, LGBTQ+ awareness, and culturally responsive teaching.

8. Community Engagement
We believe inclusion begins with open and respectful dialogue. We work with families and community members to promote shared understanding, including around gender and sexuality. We recognize that change is a partnership and welcome diverse perspectives in our journey toward equity, with also respect to cultural diversity in that matter. 

9. Continuous Reflection and Improvement
This charter is a living document. We regularly review our policies, practices, and school culture to ensure they align with our values. We welcome and encourage feedback from students, staff, and families, and we are committed to ongoing learning and progress.

Affirmation
By adopting this Diversity Charter, we commit to creating a safe, inclusive, and respectful school environment for every member of our community — across all identities, cultures, genders, and sexual orientations.
Signed by:
· School leadership (school management)
· Student Representatives (students committee) 
· Staff Council
· Parent Association
Educational Council 

